
• There is peace and quiet to    
work

• The students are trained to 
take responsibility for their own 
learning

• Work procedures and the role 
of the teacher are characterized 
by variation and flexibility

• The school collaborates with 
parents and the local 
community on norms and 
values.

• There are functional and 
evaluation at all levels.

• IT is used as a means of 
communication

• There is trust and mutual   
respect between staff and 
students

• Problem-solving and critical 
examination are natural 
elements in learning

• The school administration 
generates understanding 

• The students are aware of and understand  
the knowledge goals

• The knowledge results are followed up at 
an individual level

• The school’s organization has a clear    
structure

• There are established 
methods to create 
security and well-being

• Work procedures and 
work models are 
evaluated and 
documented continuously

• Work teams take full 
responsibility for the 
learning and development 
of all students

• A shared value system is 
evindent in the day-to-day 
work

• The school continuously 
increases the participation of 
the students in the learning 
process

• Monitoring of the 
surrounding world is used 
continuously

• Systematic work on 
improvement is carried out 
regarding security, well-
being and equal treatment

• There is systematic 
development of methods 
regarding work procedures 
and work models

• The various of the 
organization work together 
to increase goal fulfillment
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